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Our
Values

RESPECT

for ourselves, our property, our 

whanau, our peers, our bicultural 

heritage, and our environment

INTEGRITY

honesty, responsibility, 

accountability, ethical actions

SELF-ESTEEM

self-confidence, decisiveness

EXCELLENC

E
in behaviour, work, personal 

standards, aspirations

Our vision is to lead children 

along the pathway which 

prepares them for the future 

and challenges them to 

continually strive for new 

horizons.

We will RISE to the challenge!

KA HIKITIA
This school acknowledges and supports Māori people as 
our Bi-Cultural Partners as written in the Treaty of Waitangi

We as a school value te reo Māori as a taonga - we share 
the belief emanating from the Treaty of Waitangi that our 
Māori people and all people should have a say in decision 
making. Māori people, as our bicultural partners, will enjoy 
quality ‘rights’, privileges, opportunities and outcomes. We 
passionately wish for this to happen so that Māori people 
are empowered and valued as tangata te whenua of our 
land. Ka hikitia means to step up; to lift up, to lengthen 
one’s stride – to empower. We embrace this as a 
whakatauki for all people sharing the journey with us at 
this school. It is engagement and achievement that for all 
people and this in reference to Māori (te Ao) is 
understanding our world from a Māori and Pakeha 
perspective.

Mission
Statement
Our mission is to provide 

pathways to access 

challenging, stimulating, 

quality education that creates 

self-motivated, lifelong 

learners equipped for a 

changing world. VALUE 
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ANALYSIS OF VARIANCE  

WRITING TARGET 2022  
  

Strategic Aim: To ensure a high level of Literacy across the school and remediate areas 

arising from the two Covid years.  

TEACHING AND LEARNING- STUDENT ACHIEVEMENT will be driven by:  

• Accurate identification of students working below and well below the expected level for their year group and 

their next learning steps  

• Students and teachers use of the Assessment for Learning pedagogy   

• Implementing quality programmes in Oral Language and Reading to support Writing  

• Using Literacy Progressions to support planning  

• Analysis and moderation of student data to inform planning and teaching in Writing  

• Professional Learning Development taken by Tools4Teachers as part of the Ministry PLD contract for all staff 

across the school in Writing to improve assessment, planning and teaching  

• Implementing Talk to Learn (Y2 ESOL), Quick 60 (Y3/4) and a Remedial Programme (Y5/6), GATE (Y1-6) to 

improve Oral Language and Reading to support Writing.  

• To integrate Writing across the curriculum  

• To differentiate the planning and teaching to meet the needs of the learners  

• Teachers using a range of different Writing strategies to engage all learners  

- Writing daily  

- Planning and teaching in a culturally responsive way, affirming learners’ identities, prior experiences and 

learning styles 

- To use summative and formative assessments to inform next learning steps for students.   

 TEACHING AND LEARNING - STUDENT ENGAGEMENT   

• Focus on Assessment for Learning pedagogy to deepen students’ understanding of how they learn, their 

individual progress and next learning steps  

• Develop teachers’ understanding, knowledge of and use of motivation in order to promote engagement in 

quality writing   

• Develop, implement and review educational programs to meet the differentiated needs of students  

• Integrate Key Competencies throughout planning, teaching and learning  

• Self, peer and teacher feedback used to move students on in their learning  



 

 

 

 

 

 

   

 

17  

 

Curriculum Area:  

Writing  

Key Competencies:  

• Thinking  

• Managing Self  

• Using language symbols and text  

• Participating and Contributing  

• Relating to others  

2022 Annual Target:  

To raise standards of achievement in Writing across the school to ensure all children writing below expectations 

for their curriculum year group to make accelerated progress.  In order to achieve this we will concentrate in 

2022 on identified target groups across the school.  

Baseline Data: 2021    

Year  Well below  Below   At   Above  Number  

End of Year 1   24 (16%)   120 (78%)   10 (6%)  154 

End of Year 2     38 (28%)   69 (51%)   28 (21%)  135 

End of Year 3  8 (6%)  54 (40%)   47 (35%)   27 (20%)  136 

End of Year 4  5 (4%)  41 (32%)   66 (51%)   18 (14%)  130 

End of Year 5  3 (2%)  35 (27%)   79 (60%)   14 (11%)  131 

 

Planned actions for 2022:  Timing:  Responsibility:  Resourcing:  

1. Data gathered from all students using writing 
samples, and OTJs in December 2021  

Term 4 2021 
Term 1 2022 

SMT,  Teachers  

2. Data analysed to identify needs  Term 1 2022 SMT, Teachers  

3. Data to be reported to School Board  Term 2 2022 SMT  

4. Barriers to learning will be identified so they can 
be reduced, i.e. English Language Learners, 
children with special needs and language deficit 
students  

Term 1 2022 Teachers  

5. Provide PD in Writing for all staff through 
Tools4Teachers under the Ministry PLD contract  Term 1-4 2022 SMT Tools4Teachers 
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6. Provide PD to all staff in moderation of writing 
samples  

Term 1-4 2022 SMT/ Team Leaders 
easTTle 

PacT 

7. Assess at the end of 2022 using the same 
assessment tools and report findings  

Term 4 2022 Teachers  

8. In school Literacy Groups, i.e. Quick 60, Talk to  
Learn, ESOL, Remedial  

Term 1-4 2022 SMT 
Remedial  

Centre  ESOL 

9. Parents supported to assist their student at 
home  

Term 1-4 2022 SMT/Teachers  

10. English Language Learners programmes  Term 1-4 2022 
DP, Specialist 

Teacher 
 

11. Professional Development in speaking and 
listening and reading to be provided to all staff  

Term 1-4 2022 
 

Tools4Teachers 
SMT 

Speaking & 
Listening/ 
Learning 

Through Talk 

12. Review the Classroom Curriculum writing 
documents to include Literacy Progressions  Term 2 2022 SMT  

13. Mentoring and coaching of classroom teachers to 
raise practice  Terms 1-4 2022 Tools4Teachers  

14. Professional Growth Cycle to develop knowledge 
and practice  Terms 1-4 2022 

Teachers / PL 
Leaders  

15. PLD and trial of new PACT to standardise the 
continuity of assessment across the school Terms 1-4 2022 

Tools4Teachers 
 

 

ANALYSIS:  

End of Year 1 Target group (Year 2’s in 2022) 

24 students were identified at the end of 2021 as being below the expected level and were put in our target 

group.  This was 16% of the 154 students in that year group.  

The Year 2 target group consisted of:  

• 8  boys and 8 girls 

• 6 students (28%) did not have English as their first language and attended weekly ESOL lessons 

• 2 students did not start school at Owairoa Primary as New Entrant pupils 

• 4 students have been identified with Special Needs, 1 of which we have applied for ORR funding 

unsuccessfully.  
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By the end of 2022 out of the 24 students: 

• 8 students (33%) left the school during the year 

Of the 16 students remaining: 

• 1 students (6%) had moved from writing below the expected level to writing at their expected level. 

• 15 students (94%) made varying degrees of progress but are still writing below the expected level. These 

students have been added to our 2023 priority learners list and will continue to be monitored this year. 

 

End of Year 2 Target group (Year 3’s in 2022) 

38 students were identified at the end of 2021 as being below the expected level and were put in our target 

group.  This was 28% of the 135 students in that year group. 

The Year 3 target group consisted of:  

• 19 boys and 19 girls 

• 7 students (18%) did not have English as their first language and attended weekly ESOL lessons 

• 3 students (7.8%) have been identified as having SEN  

By the end of 2022 out of the 38 students: 

• 11 students (28.9%) left the school during the year 

• 5 students (13%) had made significant progress and were assessed to be working at the expected curriculum 

level at the end of the year.  

• 3 students (7%) were assessed to be working well below their expected curriculum level at the end of the 

year. All 3 students (100%) were learning English as a second language and attended weekly ESOL lessons in 

2022.  1 student (33%) had significant health issues, affecting attendance.  

 

Out of the remaining 19 students: 

• 19 students (100%) made progress but were assessed to be working below their expected curriculum level at 

the end of the year and will be added to the 2023 priority learners list.  

• 2 students (10%) were identified as having SEN 

• 8 students (42%) were learning English as a second language and attended weekly ESOL lessons in 2022. 
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End of Year 3 Target group (Year 4’s in 2022) 

8 students (6%) were identified at the end of 2021 as being well below the expected level and 54 students (40%) 

were identified at the end of 2021 as being below the expected level, of the 136 students in that year group.  

Well Below: 

The Year 4 target group consisted of:  

• 5 boys and 3 girls 

• 5 students (63%) were learning English as a second language and attended weekly ESOL lessons 

• 1 student (12%) was identified as having SEN 

By the end of 2022: 

• 1 student (12%) left the school during the year 

Out of the 7 remaining students: 

• 3 students (43%) moved from writing well below the expected level to writing below the expected 

curriculum level.  

• 1 student (14%) was assessed to be working at their expected curriculum level at the end of the year. 

• 3 students (43%) remained well below their expected curriculum level. 2 of those were learning English as a 

second language and attended weekly ESOL lessons. The other student was identified as having Special 

Learning Needs.    

Below: 

The Year 4 target group consisted of:  

• 30 boys and 24 girls 

• 16 students (30%) were learning English as a second language and attended weekly ESOL lessons 

• 1 student (2%) was were identified to have SEN 

By the end of 2022: 

• 9 students (17%) left the school during the year 

Out of the 45 remaining students: 

• 16 students (30%) were assessed to be working at the expected curriculum level, 5 of which attended weekly 

ESOL lessons.  

• 1 female student repeated Year 3 in 2022. 

• 26 students (58%) made progress but were assessed to be working below their expected curriculum level at 

the end of year and will be added to the 2023 priority learners list.  7 of those students attended weekly 

ESOL lessons.  



 

 

 

 

 

 

   

 

21  

• 2 students, 1 male and 1 female were assessed to be working well below their expected curriculum level.  

50% have Special learning needs and the other 50% identified was ESOL with learning difficulties and will be 

added to the 2032 priority learners list.  

 

End of Year 4 Target group (Year 5’s in 2022) 

5 students (4%) were identified at the end of 2021 as being well below the expected level and 41 students (32%) 

were identified at the end of 2021 as being below the expected level, of the 130 students in that year group. 

Well Below: 

The Year 5 well below target group consisted of:  

• 2 boys and 3 girls 

• 1 student (20%) were learning English as a second language and attended weekly ESOL lessons 

• 3 students (60%) were identified to have SEN 

By the end of 2022: 

• 2 students (40%) moved from writing well below the expected level of writing to writing below the expected 

level. 

• 3 students (60%) made progress but remained at writing well below the expected level.  

Below: 

The Year 5 below target group consisted of:  

• 25 boys and 16 girls 

• 11 students (27%) were learning English as a second language and attended weekly ESOL lessons 

• 5 students (12%) had been identified to have Special Learning Needs 

• 1 student (2%) was ESOL and had SEN 

By the end of 2022: 

• 6 students (15%) left the school during the year 

Out of the 35 remaining students: 

• 6 students (17%) had moved from writing below the expected level to writing at their expected level  

• 1 student (3%) moved from writing below the expected level to writing well below their expected level  

• 28 students (80%) made progress but were writing below their expected level. 
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End of Year 5 Target group (Year 6’s in 2022) 

3 students (2%) were identified at the end of 2021 as being well below the expected level and 35 students (27%) 

were identified at the end of 2021 as being below the expected level, of the 131 students in that year group.  

Well Below 

The Year 6 well below target group consisted of:  

• 1 boy and 2 girls 

• 2 students (66%) were learning English as a second language and attended weekly ESOL lessons 

By the end of 2022: 

• 1 student (33%) left the school during the year 

Out of the 2 remaining students: 

• student (50%) moved from writing well below the expected level to writing below the expected level 

• 1 student (50%) made progress but remained at writing well below the expected level. 

Below 

The Year 6 below target group consisted of:  

• 23 boys and 12 girls 

• 7 students (20%) were learning English as a second language and attended weekly ESOL lessons 

• 3 students (9%) had been identified to have Special Learning Needs 

By the end of 2022: 

• 4 students (11%) had left the school 

Out of the 31 remaining students: 

• 12 students (39%) had moved from writing below the expected level to writing at their expected level  

• 19 students (61%) made progress but were writing below the expected level  
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WRITING TARGET 2023  
Strategic Aim: To ensure a high level of achievement in writing across the school  
This Target is to be continued into 2023.  Due to disruptions we did not achieve what our goal was in 2022.  Our PLD 

contract has been extended. 

TEACHING AND LEARNING- STUDENT ACHIEVEMENT will be driven by:  

• Accurate identification of students working below and well below the expected level for their year group and 

their next learning steps  

• Students and teachers use of the Assessment for Learning pedagogy   

• Implementing quality programmes in Oral Language and Reading to support Writing  

• Using Literacy Progressions to support planning  

• Analysis and moderation of student data to inform planning and teaching in Writing  

• Professional Learning Development taken by Tools4Teachers as part of the Ministry PLD contract for all staff 

across the school in Writing to improve assessment, planning and teaching  

• Implementing Talk to Learn (Y2 ESOL), Quick 60 (Y3/4) and a Remedial Programme (Y5/6), GATE (Y1-6) to 

improve Oral Language and Reading to support Writing.  

• To integrate Writing across the curriculum  

• To differentiate the planning and teaching to meet the needs of the learners  

• Teachers using a range of different Writing strategies to engage all learners  

- Writing daily  

- Planning and teaching in a culturally responsive way, affirming learners’ identities, prior experiences and 

learning styles 

- To use summative and formative assessments to inform next learning steps for students.   

  

TEACHING AND LEARNING - STUDENT ENGAGEMENT   

• Focus on Assessment for Learning pedagogy to deepen students’ understanding of how they learn, their 

individual progress and next learning steps  

• Develop teachers’ understanding, knowledge of and use of motivation in order to promote engagement in 

quality writing   

• Develop, implement and review educational programs to meet the differentiated needs of students  

• Integrate Key Competencies throughout planning, teaching and learning  

• Self, peer and teacher feedback used to move students on in their learning  
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Curriculum Area:  

Writing  

Key Competencies:  
▪ Thinking  

▪ Managing Self  

▪ Using language symbols and text  

▪ Participating and Contributing  

▪ Relating to others  

2023 Annual Target:  

To raise standards of achievement in Writing across the school to ensure all children writing below expectations 

for their curriculum year group to make accelerated progress.  In order to achieve this we will concentrate in 

2023 on identified target groups across the school, and continue to work with the PLD providers.  

Baseline Data: 2022     

Year  Well below  Below   At   Above  Number  

End of Year 1   25 (20%)  89 (70%)   14 (11%)  128 

End of Year 2     34 (24%)   86 (61%)   21 (15%)  141 

End of Year 3  5 (4%)  46 (33%)   61 (44%)   27 (19%)  139 

End of Year 4  8 (6%)  37 (28%)   71 (55%)   14 (11%)  130 

End of Year 5  6 (5%)  44 (33%)   58 (44%)   24 (18%)  132 

 

Planned actions for 2023:  Timing:  Responsibility:  Resourcing:  

1. Data gathered from all students using writing 
samples, and OTJs in December 2022  

Term 4 2022 
Term 1 2023 

SMT,  Teachers  

2. Data analysed to identify needs  Term 1 2023 SMT, Teachers  

3. Data to be reported to School Board. Term 2 2023 SMT  

4. Barriers to learning will be identified so they can 
be reduced, i.e. English Language Learners, 
children with special needs and language deficit 
students  

Term 1 2023 Teachers  

5. Provide PD in Writing for all staff through  
 Tools4Teachers under the Ministry PLD contract  Term 1-4 2023 SMT Tools4Teachers 
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6. Provide PD to all staff in moderation of writing 
samples  

Term 1-4 2023 SMT/ Team Leaders 
easTTle 

PacT 

7. Assess at the end of 2022 using the same 
assessment tools and report findings  

Term 4 2023 Teachers  

8. In school Literacy Groups, i.e. Quick 60, Talk to 
Learn, ESOL, Remedial  

Term 1-4 2023 SMT 
Remedial 

Centre  
ESOL 

9. Parents supported to assist their student at 
home  

Term 1-4 2023 SMT/Teachers  

10. English Language Learners programmes  Term 1-4 2023 
DP, specialist 

teacher 
 

11. Professional Development in speaking and 
listening and reading to  be provided to all staff  

Term 1-4 2023 
 

Tools4Teachers 
SMT 

Speaking & 
Listening/ 
Learning 

Through Talk 

12. Review the Classroom Curriculum writing 
documents to include Literacy Progressions  Term 2 2023 SMT  

13. Mentoring and coaching of classroom teachers 
to raise practice  Terms 1-4 2023 Tools4Teachers  

14. Professional Growth Cycle to develop knowledge 
and practice Terms 1-4 2023 

Teachers / PL 
Leaders  
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Tikanga Maori - embedded into our School 

Culture     
Owairoa Primary School is committed to meeting Treaty of Waitangi responsibilities by working in partnership with 
the Maori school community to reach the educational and cultural aspirations of Maori students and their whanau. 
The partnership involves:   

▪ Maori school community participation and contribution in decision-making on various aspects of school life.  

▪ Senior Managers reflecting the partnership in decisions, day-to-day practices, and procedures.   

▪ Appointment of a Teacher to take every class for Te Reo / Social Sciences, and increase the knowledge, 
confidence and understanding of the Staff. 

▪ All staff reflecting the partnership in their practice and participation in school life. This commitment includes 
working towards achieving the goals of the National Education Goals and National Administration Guidelines, 
particularly:   

• Increasing participation and success of Maori students through the advancement of Maori Education 
initiatives, including Te Reo Maori and the new Social Sciences.  

• Acknowledging the unique place of Maori. 

• Consulting with the school’s Maori community about plans and targets for improving Maori student 
achievement;   

• Maori students finding Owairoa Primary School is a safe and supportive environment.   

• Implementation of the governance partnership is further detailed in School Board policies, including 
its Treaty of Waitangi policy.  

  

New Zealand’s Cultural Diversity   
• Owairoa Primary School follows practices, which show inclusiveness to diverse cultures within the school 

community.   
• Programmes and practices fostered to encourage positive cultural understanding.  
• Teacher and Teacher Aid employed to provide support for both our ELL and International Learners.   
• Our ELL programmes encompass new language acquisition in a thematic based programme that is related 

to classroom learning.   
• Engagement of our diverse cultural group, encouraged through meetings and consultation.   
• Cultural groups formed to perform at school events including International Day. 

  



2023 ANNUAL PLAN 

Student Progress and Achievement 

Strategy 2023 Actions 

Effective teaching and learning 
in every class through a 
comprehensive programme of  
professional  development, 
inquiry,  observation and 
appraisal  

• All planning will follow a structure and be on line through G-suite, it will
be managed and reviewed weekly and adapted to the learning needs of
the students TL AL

• Staff will be guided into effective teaching and learning  programmes using
AFL practices in all areas, monitored by  TL AL PL

• The Digital part of the technology curriculum will continue to be
strengthened and PD to support staff will continue AL TL

• Focus on continued improvement with Literacy skills will  continue and be
monitored by LT TL

Use of data to track, monitor, 
report and support student 
progress,  including Maori, 
Pasifika and those who need  
special assistance  

• Assessment data used to identify students at risk of not achieving.
Referrals made to provide specific support through support staff AL SENCO

Reward and acknowledge 
student achievement  

• Students will be rewarded with certificates on a weekly basis in the class
and at assemblies ALL Staff

Self-motivated learners will be 
more evident in all classrooms  

• Students will be actively encouraged through AFL practices to discuss their
next learning steps ALL Staff

Students will be engaged in 
authentic Inquiry  processes 
through I Steam  

• Inquiry based learning will be through I Stream will be  monitored to ensure
thinking skills are developed and practised by all ALL Staff

Ongoing review of  assessment 
practices will improve student  
outcomes  

• A review will be held of assessment practices ,and a review of reporting to
parents will  include community consultation

• As part of the PLD contract we will be investigating and trialling PACT SM



Compliance with Education and Training Act 2020 requirements to be a 
good employer for the year ending 31 December 2023.
The following questions address key aspects of compliance with a good employer 
policy:   

Reporting on the principles of being a Good Employer 

How have you met your 
obligations to provide good 
and safe working conditions? 

Employee wellbeing always an important consideration 

Family ethos promoted to encourage caring and 
positive welfare of staff. 

What is in your equal 
employment opportunities 
programme?  

How have you been fulfilling 
this programme? 

Equal opportunities promoted within the 
school procedures. 

EEO programme in place for many years 

How do you practise impartial 
selection of suitably qualified 
persons for appointment? 

All applicants considered for all vacancies based 
on suitability for advertised position 

How are you recognising, 

− The aims and
aspirations of Maori,

− The employment
requirements of Maori,
and

− Greater involvement of
Maori in the Education
service?

School Charter statement recognises the support for 
the Treaty Of Waitangi and of particular recognition for 
the Tangata Whenua 

How have you enhanced the 
abilities of individual 
employees? 

Offering opportunities based on attitude and work 
ethic rather than just seniority for selection 

How are you recognising the 
employment requirements of 
women? 

Opportunities for women evident in current 
appointments in the school 

How are you recognising the 
employment requirements of 
persons with disabilities? 

Making provision for staff with disabilities. Board 
support for staff requiring medical leave and still 
retaining their position 

Good employer policies should include provisions for an Equal Employment Opportunities 
(EEO) programme/policy . The Ministry of Education monitors these policies: 

Reporting on Equal Employment 
Opportunities (EEO) Programme/Policy 

YES 

Do you operate an EEO programme/policy? YES



Has this policy or programme been made 
available to staff? 

 Yes, current policy available to all staff 

Does your EEO programme/policy include training 
to raise awareness of issues which may impact 
EEO? 

Further training in consideration 

Has your EEO programme/policy appointed 
someone to coordinate compliance with its 
requirements? 

EEO a School Board priority and allocated to 
Board member in a reporting role to the Board 

Does your EEO programme/policy provide for 
regular reporting on compliance with the policy 
and/or achievements under the policy? 

 Reporting to School Board as and 
when relevant to School Board Meeting 

Does your EEO programme/policy set priorities 
and objectives? 

 General but not specific goal setting 



Kiwisport is a Government funding initiative to support student’s participation in organised sport.  

In 2023 the school received total Kiwisport funding of $12,525.76 (excluding GST). The funding 

was spent on upgrading and purchasing of new sporting equipment, coaching of school sporting 

teams and increased school participation in HPPA Sporting Competitions and Sporting Fun Days. 

The focus and school ethos has developed to one of creating change in our students, school and 

community as a whole.  Creating students that are physically educated, actively motived and 

responsible learners of our society. 

The Board of Trustees continued to provide funds for a Specialist Sports Teacher. The 

curriculum-based programme supplied by the specialist focuses on core skill development, 

Hauroa and wellbeing of the students. It provides opportunities for students to become physically 

literate members of our community that are passionate about being both healthy and active.  

Through the appointment of the Specialist Sporting Teacher and together with the well-developed 

programme organised through the Owairoa Primary Curriculum, all children were given ample 

opportunities to participate in class sports in addition to Classroom Teacher directed fitness and 

skill activities when Covid protocols allowed. 

The school, in 2023 a new concept was trialled where our senior school had an additional 90 

minutes of sport from weeks 6-10 in terms 2 and 3. 10 different sporting codes were on option in 

each term. Teachers, students and help from outside agencies developed a wide range of skills 

from running, ball skills, hand eye coordination to name a few. 

Lunchtime sport and games was developed and restructured to not only cater for the elite teams 

such as soccer, cross country, rugby, netball, softball but to give all students the chance to engage 

in sport during this time. Full school athletics and swimming gave students from year 0-6 ample 

opportunities and developed their love for sports that they wouldn’t normally try. 

The school provided student coaching opportunities during lunchtime sport with student coaches 

actively helping guide others in swimming, athletics, cross country and fun games. Sport 

monitors were appointed to help younger students with the school fitness trail, providing 

appropriate sports equipment, modelling athletics and leading lunchtime Jump Jam fitness. This 

was a positive experience for the children which gave them a role model to help them not only in 

sport but their general well-being. 

 

Kiwi Sports   
 

  



The NZ Curriculum Principles: 

Achievement Objectives: 

Personal Health and Physical Development 

We will be learning about "participation". We will look at what influences our willingness to 

participate and to keep participating. We will play games to highlight the factors such as 

environment, rules and groupings that play a part. We will also consider what can be gained by 

participating at various levels such as player, official, administrator and sponsor. 

Students will: 

• use regular, enjoyable physical activity for self-care and personal well-being; 

• describe and demonstrate simple health care and safety procedures; 

Movement Concepts and Motor Skills 

Students will: 

• develop fine and gross motor skills 

• develop a wide range of movement skills 

• participate in a range of games and activities and identify the factors that make 

participation enjoyable and safe. 

• use equipment to develop movement skills in a range of different play environments and 

will care for the equipment; 

• Identify and discuss obvious hazards and adopt safe practices 

Relationships with Other People 

Students will: 

• demonstrate sharing and co-operative skills in groups 

• understand the impact of teamwork and how to function in teams 

• comprehend what good winners and losers do 

• express their own ideas, needs, and feelings effectively and listen to those of other people 

Healthy Communities and Environments 

Students will: 

• take individual and collective action to contribute to safe environments that can be 

enjoyed by all; 

• identify and discuss obvious hazards in school and adopt simple safety practices. 

Kiwi Sports  
 

  



Underlying concepts:  

Participating is good for body, your friendships, your sense of purpose and your 

community/class.  

Participation can be influenced by game rules, court size, playing area, school rules, competition, 

points systems, social factors and player attitude  

My fun is not more important than your fun 

Participation in teams and working together is vital for success 

People participate in different ways for different reasons (player, official, administrator, spectator, 

sponsor) 

Key Competencies: 

Managing Self 

• Students who can manage themselves are enterprising resourceful, reliable and resilient 

• Students who can establish personal goals, make plans an set high standards for one self 

• Students are learning to act appropriately and make well informed choices 

Relating to Others 

• Active listening, recognizing different points of view, sharing ideas and taking on 

different roles in different situations 

Participating and Contributing 

• Active participants in contexts and balancing roles and responsibilities 

Thinking 

• Using thinking and cognitive processes to make sense of a question information 

experiences and ideas 

• Using thinking and cognitive processes to make sense of and question information 

experiences and ideas 

In this particular programme, health is incorporated through, and Key Understandings are 

covered in and out of class situations. We feel Owairoa is enthusiastic about sporting activities 

and this year organising time for fun sports and an emphasis on sport for all and full participation 

from the Owairoa community.  

In school, both remedial and extension Sport groups were organised and reflected on term by 

term to ensure all students were catered for. Also, the Sports Specialist developed an occupational 

therapy programme for special needs students under guidance from Paediatric Therapy who are 

service providers for the South Auckland Disabilities Service.  Members of staff have also given 

up every lunchtime this year to ensure mentally disabled students are given an opportunity to 

walk around the school and aid in their therapy and rehabilitation. 
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Other sporting funds were spent on updating softball, fitness apparatus, athletics equipment and 

small balls.  

Owairoa understands the importance of living a healthy and active lifestyle and modelling this to 

our students through teachers’ role modelling, teachers’ personal achievements and actions. There 

have been various opportunities during lunchtimes for children to engage in sports with teachers. 

Every lunch there is a range of team sports such as cricket, swimming, rugby, touch, softball and 

netball that children are given the opportunity to join. Also, there is fun activities such as 

high/long jump, basketball drills and inter class netball and soccer competitions when Covid 

protocols allowed. Children can participate in a range of sports days such as Sports Competition 

Days: gymnastics, hockey, rugby, touch, softball, netball fun, soccer fun, Tip Top fun day (some 

of these fun days were cancelled due to the pandemic). These one-day events cater for the 

children who didn’t make the school teams where the emphasis is on fun. 

Other Merits 

Juniors maintained healthy lunches programme 

Swimming lessons are on-going at the school. Each child receives a 45 minute pool session per 

week in terms 1 and 4. 

Time was given to children in need of occupational therapy to increase fine and gross motor skills 

Twitter and blog updates covered sporting events and generating interest from the community 
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As a school we are continually reviewing and reflecting on how we can improve to ensure the 

best for the students in our care.  We believe that through these efforts the children are more 

active and aware of the benefits of exercise. The children are enthusiastic and engaged in sporting 

activities and know that participation, sportsmanship and striving for excellence in all they do is 

encouraged by all staff. We have made significant improvement in inter-school competitions this 

year and believe there is an overall improvement in school wide fitness levels. More importantly 

we are developing a culture within the school where it is ok to participate in sporting activities 

without having to be an elite athlete and we can enjoy all aspects of physical activity and fair 

play. 

These teachers were supported by a wonderful Board of Trustees that believed that change was 

the answer to the diminishing fitness levels and participation of physical activity in our school 

and provided ideas and funds to ensure the programme continued. The teachers of the school, as a 

whole, supported and got behind the school wide fitness and as a result become more active and 

fit themselves. The sport committee continue to always be amazing, continually giving up time 

for lunchtime and out of school hour activities with students. Their wealth of knowledge and 

passion for the students is unquestionable.  

 

The improved links to the community lead to many others help with the many initiatives the 

school now has to offer. Howick Gymnastic Club, Pakuranga Athletics Club and Howick Softball 

club, Howick Tennis Club have all helped to ensure our students are giving excellent 

opportunities in sport. Ma whero ma pango ka oti ai te mahi. 

 

We found there was improvements in student’s value of themselves and others, these were shown 

in positive relationships forged between students through sport and the ability to think of others 

participation levels during games and play to ensure games were equal and fair when they needed 

to be. 

As a result to the significant improvement Owairoa Primary School has shown achievements in 

many areas most importantly being the passion that students now have for physical activity. 

Owairoa as a community is now more active and know the importance of participating fully in 

physical activity from an early age. We believe that children that are future focused that continue 

to be active after they have left our school and then subsequently give back to the community is 

our greatest achievement to date. 

As a result of our dedicated team of coaches we have shown improvement in inter-school sports 

significantly in athletics, cross country, soccer and rugby. Students are developing a greater 

respect for the place physical activity and competition have in regard to fair play and 

sportsmanship and also providing opportunities for all students to play in fair and fun games on 

an inter school level.  

 

 

Kiwi Sports  
 

  



At Owairoa we believe we are the pathway to the future improving Hauora and wellbeing for all 

students, parents and community members that set foot in its doors.  The collaboration between 

staff, families and the community as a whole give ample opportunities for all students, no matter 

what their ability to engage, enjoy and participate fully in a fit, active and healthy lifestyle. Our 

children are both enthusiastic and engaged and are aware of the benefits exercise has on the body 

and the need for it in our lives.  

Owairoa Primary School is a signatory to, and supporter of, the HPPA Fair Play Charter. The 

nature of sport at Owairoa is to expose students to many codes in order to encourage them to 

remain active and to spark an interest in a sport a student might otherwise not get. At Owairoa 

there is an expectation of ‘Fair Play’ that is modelled by everyone and monitored by the activity 

organisers. The Principal is a supporter of the charter and through management and the HOD of 

Sport meet with their coaches, students and the parents to share this Fair Play Charter. With each 

group implications of this charter and how it will be implemented and monitored. Signage is 

apparent in the playgrounds to ensure students and parents are aware of their expectations when 

participating in any of the noted sports/ activities within the document. 
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